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SPEECH BY SINGAPORE CONSUL-GENERAL YIP WEI KIAT AT THE THIRD CORPORATE SUMMIT, SUZHOU INDUSTRIAL PARK, 29 NOVEMBER 2010

Distinguished Guests

Ladies and Gentlemen, good morning
First of all, I would like to thank the organisers of the Third Corporate Summit for inviting me to today’s event.  
2
The theme for this year’s summit focusing on corporate governance, investors’ protection and securities regulation in the wake of the global financial crisis is timely and well chosen. Around the world, governments are paying closer attention to strengthening the soft infrastructure of their economies with the aim of instilling greater stability and enhancing competitiveness.
3 After enduring an economic contraction of -1.3% in 2009, Singapore has rebounded sharply and is now on track to register a GDP growth of 15% for the whole of 2010. This is Singapore’s best-ever economic performance since independence 45 years ago. We take comfort in the fact that Singapore’s recovery is broad-based.  Across the board from the electronics-dominated manufacturing sector to the increasingly important biomedical sector to the financial and other services sectors, there is a strong positive momentum going forward.  
4 Like most countries, Singapore had put in place a stimulus package and other policy measures to cushion the impact of the financial crisis.  However, these efforts alone cannot explain the speed and strength of Singapore’s rebound, especially when several of our major economic partners are still facing uncertain recoveries. Economic growth simply does not happen by itself. The resilence and competitiveness of the Singapore economy today can be attributed to many factors related to the government’s investment in Singapore’s physical as well as soft infrastructure over the years.  This morning, I would like to focus on just one aspect – human capital development.  
5 Singapore, like China and many other developing countries, had depended on foreign investment and trade as the main engine of growth during the early years of our economic development. As a small city-state with no natural resources or hinterland to speak of, the Singapore workforce was the one and only asset that we had to work with.  But as the Singapore economy matured and we began to lose our labour cost competitiveness to other emerging countries, we realised that we had to constantly reinvent ourselves to stay ahead of the pack.  This means engaging in high value-added activities such as advanced manufacturing, modern services, research & development, and innovation.  But these activities require highly-skilled talent.
6 In other words, the key drivers of economic development for Singapore in today’s context are knowledge and talent. However, developing human capital is no easy task.  There is a Chinese proverb which says, 十年树木，百年树人。It takes 10 years to grow a tree but a hundred years to develop human talent. For a small country with population growth that is way below replacement level, this task is doubly difficult. But with strong emphasis on education and training, as well as policy measures to attract and retain talent, Singapore is now recognised as the talent capital in Asia. [Accoring to Gallup’s Net Migration Report 2010, Singapore is the top destination in the world in terms of attracting immigrants and workers.] Today, 1 in 5 persons working in Singapore is a global talent. Without these talents, Singapore would not, for example, have been able to grow our robust biomedical sector from scratch.
7 Development of human capital and the attraction of talent are issues that China is also very concerned about.  In fact, human resource development is one of the cornerstones of the strong and extensive co-operation between Singapore and China. Over the last two decades, China has sent more than 30,000 officials through government-to-government programmes alone to Singapore for training and study visits. Today, there are more than 40,000 Chinese students in various levels of education institutions in Singapore. 
8 But the best example of China’s commitment to human resource development and of the co-operation between Singapore and China in this area must be here in the Suzhou Industrial Park (SIP).  There are indeed many, many industrial parks in China but one of the features that set the SIP apart from the rest is its overriding emphasis on human capital development. From the very beginning, the SIP was conceived as an experiment for Singapore to share with China our knowledge and experience in industrial development. The Software Project Office under the Singapore Ministry of Trade and Industry was established precisely to assist SIP officials acquire expertise in a diversity of fields including management practices, marketing, social security, education, trading customs, labour relations and being pro-business in general. As the SIP’s development needs evolved over the years, the software transfer has also moved on to long-term strategic planning for the township to ensure growth and sustainability. 
9 The SIP’s continuing emphasis on human resource development is also evident in the rapid development of the Dushu Lake Higher Education Town. To date, more than 10 renowned universities have set up campuses here with a total of over 40 000 students and teachers.  The institutions include the Renmin University of China, China Science and Technology University and Xi’an Jiaotong University. The latest addition to this list is a National University of Singapore research and development centre which was agreed on during the visit of Chinese Vice President Xi Jinping to Singapore earlier this month.  These institutions of higher learning will not only provide a ready supply of highly-educated and skilled workforce for companies based in the SIP, they will also support the SIP’s push to upgrade its economic structure through knowledge and innovation.
Ladies and Gentlemen,

10 What you see here in the SIP today is a microcosm of what is happening in the more developed regions along China’s coast. In the wake of the global financial crisis, there is growing recognition in China that accumulating capital investments alone will not be sufficient to generate sustainable growth for China in the future. Whereas Chinese officials used to speak of attracting investments and capital (招商引资), the enlightened thinking now is to focus on attracting talent and know-how (招才引智). Singapore has long been a close economic partner of China, fine-tuning the emphasis in our co-operation to match China’s evolving development needs. I am happy to reaffirm that this will continue to be the case for future bilateral collaboration be it in human resource development or other areas.  
11 Finally, I would like to extend my best wishes to all of you for a successful 3rd Corporate Summit.   
12 Thank you very much. 
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